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PATRICK AIR FORCE BASE, FL. - The year 2016 has brought new content to the Assessment to
Solutions initiative. In recent months, several factor pages on the Assessment to Solutions area of
the website, https://www.deomi.org/DRN/AssessToSolutions/index.html, have been equipped with
updated videos, training and facilitation guides, and online courses. These products are designed to
assist commanders and Equal Opportunity professionals in maintaining or improving any climate
assessment perceptions identified from the DEOMI Organizational Climate Survey (DEOCS).

Some of the more recent additions to our product mix are:

EOQ/EEOQO/FAIR TREATMENT ORGANIZATIONAL EFFECTIVENESS
| FACTOR VIDEOS |
Hazing Exhaustion
Favoritism Intention to Stay
Sexist Behaviors Leadership Cohesion
Racist Behaviors Diversity Management

Religious Discrimination
Sexual Harassment

TRAINING VIDEOS WITH FACILITATION GUIDES

Sexist Behaviors

Religious Discrimination
Demeaning Behaviors (Bullying)
Hazing

ONLINE COURSES

Hazing Job Satisfaction
Disability Awareness

DEOMI PUBLIC AFFAIRS - MR. CHRISTOPHER CALKINS 494-6208 WWW.DEOMI.ORG
366 TUSKEGEE AIRMEN DRIVE - PATRICK AIR FORCE BASE, FLORIDA 32925
READINESS...IS DEOMI’S GUIDING PRINCIPLE
BECOME A FRIEND OF DEOMI ON FACEBOOK AT
WWW.FACEBOOK.COM/DEOMI.DOD
THE DEOMI CHANNEL ON YOUTUBE:
HTTP://WWW.YOUTUBE.COM/USER/DEOMIPUBLICAFFAIRS/FEED


https://www.deomi.org/DRN/AssessToSolutions/index.html
https://www.deomi.org/DRN/AssessToSolutions/eo_eeo_fair_treatment.html
https://www.deomi.org/DRN/AssessToSolutions/organ_effectiveness.html

